
New win at Brussels City 
Thanks to the new payroll-system Capgemini and HR Access will roll out for Brussels 
City, the salary processing of around 6.000 employees will go much smoother and much 
more efficient in the future. The project started 21st February 2008 and will be closed at 
the end of 2008. 

Starting now, Brussels City disposes of a payroll-system with which the salary processing 
runs much faster: is used to be a couple of hours, now at most 15 minutes. The user friendly 
and modular system will in time also permit to process time registration data automatically. 

The total value of this contract amounts to 800.000 EUR. On this project, four Capgemini 
consultants will work together with GIAL, which takes care of the IT-management of 
Brussels City. 

GIAL chose Capgemini as implementation partner because of its product, it’s approach (the 
Collaborative Business Experience) and the price. Also, it’s of great importance for Brussels 
City that it can, together with the GIAL personnel, keep the system under autonomous 
maintenance after the implementation. 

“With this contract, Capgemini has consolidated its position in the public sector”, says Yves 
Eliat-Eliat, Capgemini account manager. “In France, Capgemini’s been an important partner 
of HR Access for a long time now. We’re convinced that this cooperation will confirm 
Capgemini’s expertise on payroll-modules in Belgium also”. 

The proposed application is very reliable, flexible and innovating. The successful 
implementation of this system for a large number of officials of Paris City sets a nice 
example. 

Downloads: 
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http://www.be.capgemini.com/documents/StadBrusselPB.pdf
http://www.be.capgemini.com/documents/VilleDeBruxellesCP.pdf

